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Annexure 2.5

Analysis of feedback of Curriculum & Peer Review by Faculties — (2017-18)
(a) In the year 2017-18 we started for the first time Curriculum and Peer view feedback from

Faculties. All teachers gave an average score between 3 & 4 for all questions put on Curriculum,

The Average Scores for individual questions are given below.

ERT 4

Score Grade Remark
0-1.5 D Un - Satisfactory | e
1.5-2.00 C Satisfactory /|- e T
2.00-3.00 B Good /7| . .. NEN
|,3;00-4.0020111<0 A Very Good ' e cmie ;'
R 20 d g e cin gy ot T '\:‘ B Coz (6 ) ..);'
e " " Feedback of Cilrrlculum'i{)y Teachers
S.No. | Curriculum Teaching, Learning and Evaluation: Grade
Syllabus is suitable to the course. B
2. | Syllabus is need based. B
Aims and objectives of the syllabi are well defined and clear to teachers and B
students
4. | Course content is followed by corresponding reference books/materials
5. | The course/syllabus has good balance between theory and Lab.
6. | The course/syllabus of this subject increased my knowledge and perspective in
the subject area
7. | The course/program of studies carries sufficient number of optional papers. B
8. | The books prescribed/listed as reference materials are relevant A

The feedback and its analysis for Curriculum will be sent to university for further review and

action.

Peer Review Feedback by Teachers
(b) Peer review is the evaluation of work done by or more people of similar competence. This




is used to maintai i i
o od is use . aintain standards of quality and improve performance. Peer review is one of
the most established of all assessments whereby each faculty has gained benefit from such a

 eview because it ha i i
review b s helped to guide/correct unnoticed errors. Peer review is crucial for career

advancement and is adopted in many well-established organizations all over the world.

This is the first time we have had Peer Review in our institution. An offline feedback form was

filled and our review process has been far and transparent. We have defined a series of merits for

evaluating quantitatively various aspects of each teacher’s work and personality.

Nawayat Nagar,

Sopara, Tal. Vasai, | ¢
Dist Thane,

B.Com & B.A (2017-18)
Parameters Irshad | Shahid | Rohita | Ruksar | Mona | Diksha | Annjum | Tehseen | Shaheen
1. Work to full A B A A A A B A
potential
2.Quality of Work A A A A A A A A
3. Work A | B | A A A | A|] A | B A
Consxstency Rt [ETRETR IV
fa 3118819 V) food 0! 2pe el
‘4 Commumcatxon sl A B A5 A" " Bl A A B A
15 Independence _-;...,. A | B A‘:‘\“:s::,A‘;M, ,:,‘A‘:f-'f A A B A
okt A i e, ST R
| 6.Takes initiative A B A A A B B B
7. Group work A B A A A B B A
8.Coworker A B A A A A B A
Relation
L9. Punctuality A B A B A A B A
1, Attendance A A A A A A B A
it B.M.S & B.F.M (2017-18)

* Parameters Elakshi | Sujata ‘Atul | Hiren | Sana | Tehseen Kanchan | Shahida
Tk A B (B |[B |A |P a i
Mtential

A A
2Q‘mllty of Work A B B a L g
Wk —a |8 _|B_ [~ |P 4 &
\ikCon51stency A =
i = |B B |A A |B A f
*Communication A
T —5 B _|A [+ B A_| A
i“diendence work _é______J______J______J




| 6.Takes initiative A A B B A B L A

; 7. Group work A B B A A B A A T

f 8.Coworker Relation | A B B A A B A A

: 9. Punctuality A B B B A B A A

f 10. Attendance A A B A A B A AT
T

Action Taken Report
f 1. Principal had taken Individual Teacher meeting in his Chamber and given Feedback aboyt

i their performance

‘ 2. Principal advised Teachers to change Teaching technique and improve Student’s and Teacher

f relation.
3. Principal advised some Teachers to conduct Quizzes, Test and Assignments.

4. Principal also advised some Teachers to be punctual in College and Lectures

&/ Nawayat Hagar,
S0, 12 Yol ) Pripcipal
Shurparaka Educational & Medical T
M. B. Harris College of Arts &
A.F. ¥ lsakar College of Commerce L
Naiiasopara (W); Tal. Vasal, Dist. Palgha
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Annexure 2 .
tu:;ents, Alumni, Parents and Faculties (2018-19)

Analysis feedback gjven by the S

Annexure 2.1
Analysis of Student’s Feedback of Teachers (2018-19)

Feedback is information about how we are doing in our efforts to reach our goal. Feedbagy i
considered as one of the most powerful influences on any achievement as it enhange

performance,
Students being the most important stakeholders in an educational institute, their feedback pyy,
become a widely used source of information to evaluate and improve teaching effectivenes;, i

order to provide good learning atmosphere, teachers have to be accountable for their performang,
Feedback makes a teacher aware of students’ pedagogical requirements and guides them to think

what kind of facilitation is needed by their students.

Every year we gather feedback from students by asking them to complete an anonymous gp.

line survey about every teacher taking a course of study. Our form contains 17 questions - anq we

need quantitative response with ‘1.50" being unsatisfactory to ‘4’being very good.

The feedback received is then analyzed and a copy of the feedback is given to each faculty
member. Those needing guidance are advised/counselled by the Vice Principal/Principal without

disturbing the teacher’s self-esteem. Methods of improvements are discussed and recommended

because a systematic measure of students’. view.cannot be ignored.

| Score Grade Remark*. w3,
[0-1.5 D Un - Satisfactory-“ Ao 11
[1.5-2.00 C Satisfactory, } 717§, }
B.oo -3.00 B Good-', ¢l K
L3.00 —4.00 A Very Good, | .5
Traditional Course (B.Com & B.A) Teachers Feed Back (2018-19)
[ Sr.NO ] : Teachers Name Rating
[ 1. ] Mr. Irshad Shaikh A
| 2. ] Miss Ruksar Khan A w

Principal 5
| Trus
Shurparaka Educat w“'d:':a

A.E. Kalsekar College of Commert®

' Dist. Paigea!
Nailasopara (W); Tal. Vasal, Cist. Pai3

M. B. Harrls College of A L mﬂﬂeﬂ
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Most of the B.Com & B A faculiiinw‘ta Banerio
and can be further improveq On

irs
iss Meh'abin Sff:iirh

®S have reces
€ived score

E? faculty Mmember between 3 & 4. All scores were above 3.5

Improve op, |

as received g g
er performance - Of 2:00 to 1.50. She has

heen counselled and was askeq &

Self-Finance Cou

1 St.NO Teachers Na;lsee Teachers Feed Back (2018-19)
L,L Miss Elakshj Rating
242 Miss Diksha A
Lf3' Miss Geeta g
B4 Miss Sana <
i, Miss Tehseen .
B, Mr. Suresh =
. Mr. Amit ¢
2, Miss Pooja C
9. Mrs. Dipanwita X
Sl Mr. Atul i
1 Mrs. Sujata B
1. Mrs. Shahida =
13. Mrs. Kanchan A

All th BMS & BFM faculti i bove 3.5 and
i jved score between 3 & 4. All scores were a
“’ﬂl befurthS i dcu‘ll'wzstgigtyre;fembers has received a score of 2.00 to 1.50. She has been
c er improved.

tomnselled and was asked to improve on her performance
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Analysis feedback
given b
Y the Students, Alumni, Parents and Faculties (2019-20)

Analysis of
Student’s Feedback of Teachers (2019-20)

Feedback is information about how w,
e P :
considCrcd as one of the most are doing in our efforts to reach our goal. Feedback 1s
powerful i ) :
performance. I influences on any achievement as It enhances
Smdents bcing the most im
i widely used portant stakeholders in an educational institute, their feedback have
C s : .
j t 7 a1 ource of information to evaluate and improve teaching effectiveness. In
o provide goo :
J ordsz ll: N 8 eamning atmosphere, teachers have to be accountable for their performance.
- ack makes a teach , i .
- . o cher aware of students’ pedagogical requirements and guides them to think
what kind of facilitation is needed by their students
Every year we gather feedback from students by asking them to complete an anonymous on-
line survey about every teacher taking a course of study. Our form contains 17 questions — and we
need quantitative response with ¢1.50’ being unsatisfactory to ‘4’being very good.
The feedback received is then analyzed and a copy of the feedback is given to each faculty

r. Those needing guidance are advised/counselled by the Vice Principal/Principal without
are discussed and recommended

membe
disturbing the teacher’s self esteem. Methods of improvements

because a systematic measure of students’ view cannot be i gnored.

Score Grad Remark
e e ——
| 0-15 D | Un - Satisfactory
1.5-2.00 C Satisfactory
2.00-3.00 B Good
S IR -,
3.00-4.00 A Very Good
-
Traditional Course Com & BA Teachers Feed Back (2019-20)
Teachers Name Rating
v had Shaikh A
A
A
A
A o
Priricipal
/ Shurparaka Educational & Medical Trust's
<3 M. B. Herris College of Arts &

A.E. Kalsekar College of Commerce & Mana
eme
Nallasopara (W); Tal. Vasal, Dist. Palghar . 4091 203"



— A N

————t Miss T'chseen Shaikh y = S
T Miss Fatima Sayecd A —~—
‘ Miss Kanchan Nag = ——
M. Shahid Shalkh A

. Mrs. Rohita Raut yy —

r. Kelvin Salve . —
Most of the B,Com & B.AN:'acultics have received score between 3 & 4. All scores were abeyy

and can be further improved,

Self-Finance Course Teachers Feed Back (2019-20)

Rating
Teachers Name A B
Miss Elakshi Tawade A ——
Miss Pooja Shirsekar A —_—
Mr. Atul Narkhade y —_—
Mr. Suresh Rokkadkatti —_—
Mr. Mohammad Chawre A S
Mrs. Kanchan Nag A T—
Mrs. Shahida Shaikh A AW
Miss Murel Rodrigue A =]
Mrs. Sujata Yadav A
Miss. Mamta Hati A '
Miss Sana Shaikh A |
| Miss Tehseen Shaikh A |
ERE| Miss Fatima Sayyed A ]

All the BMS & BFM facultj
can be further improved.

Questionnaire of Student's F. eedback form for Teacher (2019 -2020)

Criterion

—

i

| @.No. |

’ Knowledge base of the teacher (as perceived by you)

Communication skills (In terms of

articulation and

Sincerity/ Commitment of the teacher

I comprehensibility)

I Interest generated by the teacher

to provide a broader perspective

ith environment/ other issues,

‘q~

Ability to integrate content with other courses

/ Ability to integrate course materia] w

)

Iy o Jo ::A‘. E. Kalsekar CO“ege of Com 5

sl
]

i Dis
-2 .7 Nallasopara (W); Tal. Vasal, !
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es have received score between 3 & 4. All scores were above 3.5 and
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= MOINUDDIN B. HARRIS COLLEGE OF ARTS,

-E.KALSEKAR COLLEGE OF COMMERCE & MANAGEMENT.
(Affiliated to the University of Mumbai)

Nawayat Nagar, SOPARA (W), Vasai, Dist- Palghar

PIN - 401 203, (MAHARASHTRA)

Staff Performance Appraisal List (2020-21)

B.Com & BA Department
(Grade Points: 5 Excellent, 4 = Very Good, 3 = Good, 2 = Better, 1 = Worst)
Employee ' Ruksar | Diksha | Mona | Rohita | Shahid | Kevin | Tehseen
Name Irshad Sir | Miss | Miss | Miss | Miss Sir Sir Miss
. Asst Asst Asst Asst Asst Asst Asst
Post Coordinator | Prof Prof Prof Prof Prof Prof Prof
Attendance 5 4 4 4 3 3 3 4
Punctually 5 4 4 4 3 3 3 4
Regularity 5 4 4 3 3 3 3 4
Job
Knowledge 5 4 4 4 4 4 4 4
Quality of
Work 5 4 4 3 4 4 3 4
Initiative 5 3 3 3 4 4 2 4
Motivation 3 3 3 3 3 3 2 4
Team Work 3 4 3 3 3 3 2 3
General
Conduct 4 4 4 4 4 4 4
Discipline 5 4 4 4 4 4 4 3
Class Control 5 4 4 4 3 3 4 4
Colleage
Relationship 4 4 4 4 4 4 3 4
Total Points 54 46 45 43 42 42 37 46

ncipal

Shurparaka Educational & Medlzal Trust's
M. B. Harris College of Ars &

Nallasopara (\" . ™

A.E. Kalsekar ( diens of Corrme ™

+ &, Panagem
squne =401 20
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MOINUDDIN B. HARRIS COLLEGE OF ARTS,
SEKAR COLLEGE OF COMMERCE & MANAGEMENT.

(Affiliated to the University of Mumbai)
Nawayat Nagar, SOPARA (W), Vasai, Dist- Palghar

PIN - 401 203, (MAHARASHTRA)

Staff Performance Appraisal List (2020-21)

Self Finance Department (BMS, BAF and BFM

(Grade Points: 5 Excellent, 4 = Very Good, 3 Good, 2 = Better, 1 = Worst)

yee | Elakshi Pooja Mohmmad | Shahida | Murel Ibrahim | Mamta | Sana | Suresh
e Tawade Shirsckar | Chawre Shaikh | Rodrigues | Chauhan | Hati Shaikh | Rokkad
Asst Asst Asst Asst Asst
it Coordinator | Asst Prof | Asst Prof Prof Asst Prof Prof Prof Prof Prof
ance 4 4 4 4 4 5 4 4 4
ally 4 4 3 4 3 5 3 3 3
rity 4 4 4 4 3 5 3 3 4
2dge 4 4 4 4 4 4 4 4 q
7 of
4 4 4 4 4 5 4 4 4
ve 4 4 4 4 3 5 4 4 4
ation 4 4 3 4 4 5 4 4 4
Work 4 4 4 4 4 5 4 4 4
al
ict 4 4 4 4 4 4 4
line 4 4 4 4 4 5 4 4 4
ol 5 5 4 4 4 4 4 4 4
1ge
onship 4 4 4 4 4 5 4 4 4
Points 49 49 46 48 a5 58 46 46 a7
L/
ipal

Shurparaka Educational & Medical Trust's
M. B.!:uris College of Arts &
A.E.Kalsekor - . - of Comr.=c & Management
Nallasopara (ij; iI. Vasai, Dist Palghar - 401203
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Mohamm . . 3
Elaskhi | Pooja ad Shahida | Sujata |Ibrahim | Mamta Sana Sana | Gokul [ Fatima ::Gu:.
Employee Name | Tawade | Shirsekar | Chawre Shaikh Miss Chauhan | Hati Patel S. G miss a miss
Coordin | Coordinato | Asst. Asst, Asst, Asst. Asst. Asst. Asst. | Asst. Asst. Asst.
Post ator r Prof. Prof. Prof Prof. Prof. Prof. Prof | Prof Prof Prof .
Attendance 4 4 3 4 4 4 4 4 4 4 4 4 g
Punctuallity 4 4 3 4 4 4 4 4 4 4 4 4
Regularity 4 4 3 4 4 4 3 4 4 3 4|4
Job Knowledge 4 4 4 4 4 4 4 4 4 4 4 4
Quality of Work 4 4 4 4 4 4 3 4 4 3 4 4
Inititative 3 3 3 3 4 4 3 3 3 3 3 4
Motivation 3 3 3 3 3 4 3 3 3 3 3
Team Work 4 4 3 4 4 4 4 4 4 4 4
General Conduct 4 4 4 4 4 4 4 4 4 4 4
 Discipline 4 4 4 4 4 4 4 4 4 4 4
Class Control 4 4 4 4 4 4 4 4 4 4 4
Colleage )\A
Relationship 4 4 4 4 4 4 4 4 4 4 4.
Total Points 46 46 42 46 47 48 44 46| 46| 44 \P \
Prin .mn_
Shurparaka Ed /o
M.B College'of Arts &

A.t. nalsekar Collegé of Commerce & Management
Nailasopara (W); Tal. Vagai, Dist. Fai iior + 31 03



NAAC Accreditation : ‘B”
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% | | | | | | | w
: i i i ! { I {
| Emplovee i | Roksar | Dikska | Moma | Rohita | Shahid | Ayesha | Tehseen | Sana Rayeen | Rashida |
{ Mosnc (InbadSir | Miss | Miss | Miss | Miss Sir Miss Miss | Sayved | Ruksama | miss |
: | Coordina | Asst | Ast | Ast | Asst | Asst Asst. Asst. W M
{ Post ! _tor | Prof Prof. Prof. Prof Prof. Prof. | Asst. Prof. | Prof. | Asst. Prof. | Asst. Prof.
i 1 _
! Atteadance i mw = L 4 4 4 4 4 4 4 .»_
Punctualliny s 3 L 3 3 3 3 4 4 3 4
 Regularity | si 4] 4] 3 3 3 3 | 4 3 3 4
Job Knowiedze | 4 3 4} 3 4 3 4 4 4 4 3|
| Quality of Work | 4] 4 4 3 3 3 3 4 4 3 4|
Inititative i 4 3 3 2 2 2 2 3 3 2 3
| Motivation | 4 3 3 3 3 3 2 3 3 3 3
i Team Work 4 3 3 3 3 3 3 3 3 3 3
t zneral
! Conduct 4 4 4 3 3 3 3 4 4 3 4
| Discipline 5 4 4 4 4 4 4 4 3 4 4
| Class Corarof 5 4 3 4 4 4 4 4 4 4 4
Colieage
Mwng P 4 4 4 4 4 4 4 3 3 4 4
{ Total Points M 53 45 45 40 40 40 39 44 43
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